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WARRENTON AREA CHAMBER MISSION STATEMENT  
“To enhance the business climate and quality of life for the Warrenton area through programs that facilitate and 

stimulate economic and professional growth.” 

"Success is not final; failure is not fatal: It is the courage to continue that counts." 

-- Winston S. Churchill 

FRIENDS OF THE CHAMBER 
CertainTeed 

www.certainteed.com  

 

Amy Lombardo Insurance - Amy Lombardo 

www.myuhcagent.com/Amy.lombardo 
 

Warrenton Office Furniture  - Patsy Barteau 

www.warrentonofficefurniture.com 

 

Town & County Garage, Inc. 

www.townandcountygarage.com 
 

Better Health with Bridgette 

www.bridgeyourhealth.com 

 

 

BUSINESS SPOTLIGHT OF THE MONTH 

Ellie Stapleton—Celeste Beauty Bar  

Celeste Beauty Bar is a full service salon and spa and we will soon be celebrating our 
4 year anniversary in July! We specialize in hair, skin, lashes, and brows. We're also 
very excited to announce that all facials will be 30% OFF the entire month of June. 
Help us welcome our newest team member, Taylor, by getting a relaxing facial from 
her this month! We hope to see you soon!  Celeste Beauty Bar is located at 212 E. 

Booneslick Rd. in Warrenton.  You can call us at 636-456-1198 or go to www.celestebeautybar.com 

DO YOU HAVE A JOB OPENING? 

Many of our businesses are facing the same dilemma...they can’t find help.  Your Warrenton Area Chamber 
of Commerce is offering to help you get the word out of any job openings you may have.  Just send the 
information to warrentoncoc@socket.net and we will put it on our Chamber’s Facebook page for you.  We are 
all in this together!   

CHAMBER SCHOLARSHIP AWARDS 
Congratulations to the four amazing students that became the recipients of our prestigious Chamber 

scholarships. 

The Warrenton Area Chamber of Commerce Trade/Vocational Program Scholarship recipients are: 

$1,000 recipient—Andrew Cox 

$500 recipient—Riley Dyer 

The Warrenton Area Chamber of Commerce’ Danny J. Martin/Dr. James Cale Memorial Scholarship 
recipients are: 

$1,000 recipient—Ashley Pullen 

$500 recipient—Kennady Estes 

 

One of the goals of the Warrenton Area Chamber of Commerce is to support our community and its 
residents and this investment in the future of our children is a shining example of that mission.  We salute and 
thank all of our Chamber members in supporting that goal. 



TAKING A VACATION FROM YOUR BUSINESS 
 

Taking time off from work is an essential part of running a business, according to Linda F. Williams, a 
certified executive coach who works with exhausted business leaders. "The increased mental acuity, 
higher productivity and an overall sense of happiness will make you a more powerful leader," she said. 

Crystal Stranger, co-founder of blockchain accounting tool PeaCounts, has found first-hand that taking 
time off benefits her business. "With running a rapidly scaling startup, it can feel impossible to take even a 
day off, but it really is essential to take breaks for having the mental clarity to make the best decisions." 

Williams advises making time for regular vacations, especially if you feel constantly overwhelmed or as 
if you can never finish the tasks on your list. But when you run a business, how can you take time away 
from your work without feeling like everything will fall apart?Business News Daily talked to six business 
owners to find out how they make vacation time work without sacrificing the well-being of their business. 

Build your team 

For many business owners, taking time off from work feels impossible because they are too used to 
being personally responsible for every decision, email and call with a client. But being willing to delegate 
some of that work is essential for both growing your business and giving yourself a break. 

"To be able to take quality vacation time, the process starts long before you leave," said Stranger. 
"Delegation is key." 

Building a team allows you to take a step back from your business, whether for a day or a week, and 
know that someone is there to keep things running smoothly without you. 

"No one should be indispensable [to a business], including the CEO or founder," said Alexander Lowry, 
the director of Gordon College's Financial Analysis master's program. "If someone is too key to a role to 
take vacation, then you have a critical point of failure in your business." 

Even if you don't have employees in your business, you can still build a team to support you during 
vacation time. Find a virtual assistant that you can trust to answer incoming emails, even if those answers 
are chosen from options you write ahead of time. Contract with a web designer you trust to monitor your 
site for problems, or hire a temporary social media manager to manage your marketing accounts. 

Even if these people don't work for you on a weekly basis, finding a temporary team to handle things 
until you get back may be the only obstacle standing between you and your vacation time. 

Empower your employees 

Just building a team isn't enough. You need to trust them to handle things on their own while you are 
gone so you don't spend your whole vacation "just checking in." 

"We empower our team back home to make decisions and handle things in our absence," said Kelly 
Edwards, co-owner of Lawton Marketing Group. This doesn't mean leaving employees completely on their 
own, Edwards explained. "They know they can reach us for emergencies." But it does ensure that 
employees aren't asking you to read every email before they send it. 

If you're worried about employees making major decisions without your approval, designate what 
should always be run by you even when you are out of the office. 

"Give [your team] guidelines on what decisions they can make independently and what they need to 
contact you for," advised Lena Gore, who co-runs online retailer Find Me a Gift. She asks employees to 
check in on issues affecting turnover, profits or her ability to offer services. Otherwise, she said, she 
expects them to handle things without her. 

In addition to giving you a much-needed break, empowering your employees to tackle problems on 
their own can benefit your business by introducing new ideas and creative solutions. "Taking time away … 
provides an opportunity for others to step into additional responsibilities, take a fresh look at them and 
consider possible alternatives," said Lowry. 

Create a to-do plan 

If you're worried that you won't be able to relax and enjoy your vacation with everything left in your 
team's hands, create a plan that they can follow while you're out of the office. 

Unlike a to-do list, a full plan helps employees understand not just what needs to be done but how to 
accomplish the tasks, particularly if they are taking on work that you normally cover. 

Continued on next page 



“Never get so busy making a living 

that you forget to make a life.” 
 

TAKING A VACATION FROM YOUR BUSINESS 

(continued) 
 

"I set a list of things for [my team] to complete that I would normally do or start to do so when I come 
back the work hasn't snowballed," said Saj Devshi, the founder of education startup LearnDojo. "I make 
sure the tasks I set are all broken down as mini goals rather than huge goals. This makes things more 
manageable for them I find." 

Depending on your employees and your own comfort level, your plan may involve more or less detail. 
However you structure it, don't use a plan as an excuse to disempower your team or limit their ability to 
make decisions. 

"I provide our team with detailed instructions, including written guidelines and video tutorials, so they 
can take care of things while I am away," said Syed Irfan Ajmal, a serial entrepreneur and marketing 
consultant. "But I also give them the confidence … to take more responsibility and to not to shy away from 
making mistakes as long as they are taking action." 

Set expectations 

Boundaries are important for balancing work life and home life during a normal week. They become 
twice as important when you are trying to take a vacation. 

Your team is accustomed to having your attention when they need you. If you want to keep everyone 
happy and stay relaxed yourself, set boundaries in advance about when you will and will not be available. 

"I manage expectations of my staff," said Gore, explaining that she designates a team member to be in 
charge while she is away. The rest of the team knows to take immediate concerns or questions to that 
person. Unless it is an emergency, Gore said, employees know that she only responds to messages when 
she returns. 

Edwards agreed, adding, "One thing that has been very helpful is defining exactly what is and what is 
not an emergency ... they know when to reach out and when to handle things themselves." 

If you have clients who are used to you quickly answering their calls or emails, you need to manage 
their expectations as well. Let them know in advance that you will be on vacation and for how long, then 
give them the name and contact information for a team member they can call instead of you. 

Don't be too hard on yourself 

Even with the best of intentions, when you run a business, work can creep into vacation time. Maybe 
you are a freelancer who can't afford to take a whole week off with no work. Maybe something unexpected 
comes up and your team needs you to jump in and help. 

When that happens, give yourself permission to take care of what needs to be done without too much 
stress or regret. If you can, find a way to fit work into your day without disrupting the vacation itself too 
much. 

"Cut yourself some slack if you do have to work a little," said Edwards. "When I have to get something 
done on vacation, I set the alarm extra early and do it before my family wakes up." 

"It's not ideal," she added. "But it's better than having to work when they're awake and wanting my time, 
and it prevents me from becoming a choke point in my business." 

~Katharine Paljug 



EVENT DATES (see flyers) 

June 11th Concert in the Park—City of Warrenton 
June 12th Fruehling Fest 5K Run/Walk 
June 19th Shred Event—Burke Financial Advisors 
June 19th Diaper Giveaway—Warren County Health Department 
July 9th Concert in the Park—City of Warrenton 
August 13 Concert in the Park—City of Warrenton 

 





2nd Annual Fruehlingfest  

5K RUN/WALK 

DATE:  June 12, 2021 

TIME:  8:00 AM 

LOCATION: Warren County 

Courthouse on Main Street in 

Warenton, MO 

CONTACT:  Charlotte Quest at 

southerner.bailey@gmail.com 



Deefield’s on Main Schedule of Events 
June 11th – Deerfield’s Voice Talent Show Finals 7:00pm – 
9:30pm 

June 12th – Music by Mark Gordon and George Whitlow 
6:30pm – 9:30pm 

June 19th – Music by Cliff Notes Band 6:30pm – 10:00pm 

June 25th – Music by Philip Schaffrin 6:30pm – 10:00pm   


