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Wednesdays with  

Warrenton Area Chamber of Commerce 

September 2, 2020 

WARRENTON AREA CHAMBER MISSION STATEMENT  
“To enhance the business climate and quality of life for the Warrenton area through programs that facilitate and 

stimulate economic and professional growth.” 

“Goodness and hard work are rewarded with respect.” – Luther Campbell 

FRIENDS OF THE CHAMBER 
CertainTeed 

www.certainteed.com 
 

Edward Jones, Glenda Buxton 

glenda.buxton@edwardjones.com 
  

Schraer Heating & Air Conditioning 

www.schraer@usmo.com 
 

Janet G. Bradshaw Financial Services 

janet@janetbradshawfinancial.com 

McRoberts Motors 

www.mcrobertsmotors.com 
 

Legacy Drugstores 

www.legacydrug.com 
 

Ratholland Towing & Automotive Services 

www.rathollandtowingandauto.com 
 

Farmers Insurance - Nick Skibinski 

www.agents.farmers.com/mo/warrenton/nick-skibinski 

Now that businesses are opening up, it’s good to have 
2020 Community Guide/Chamber Directories on hand to give 
out.  Contact the Chamber office at warrentoncoc@socket.net 
to request delivery for this publication.  Let us know how many 
you want (110 in a box) and we’ll arrange to get them to you.  

UPCOMING CHAMBER EVENTS 

Wednesday, September 2nd Noon Chamber Board Meeting—Warren County R-III 

Friday, September 4th Noon Golf Tournament Committee Meeting—Imo’s 

Tuesday, September 8th Noon General Membership Meeting via Zoom 

http://www.warrentoncoc.com/


WHO’S IN YOUR ACCOUNTABILITY CIRCLE? 
 

I think its HUGELY important to surround yourself with successful people, especially as a solo-preneur. 
It’s so easy to get into a rut, working in either many directions and new business initiatives at a time, or 
working in your business too much that growth is negligible. So, surrounding yourself with successful 
people helps you stay motivated because you’re inspired by everything they’re doing. 

This brings us to a conversation about accountability circles. When we talk about accountability circles, 
or masterminds, we think about a group of like-minded business colleagues that you like to rally together 
to bounce ideas around with, and who will keep you on task. Somehow saying your thoughts out loud to 
others makes them seem that more real. 

But who do you choose to be in your circle? Here are our top 5: 

1. The motivator – The motivator is the one who keeps encouraging you and maybe agrees with what 
you say too much. Every idea is a good idea to the motivator, and sometimes that’s exactly what you 
need. After all, having someone disagree with you all the time and discourage you, isn’t very helpful 
either. 

2. The implementer – This is the person who makes dreams happen, they have tremendous experience 
in managing projects, and they have a good sense of technology and what does what. The 
implementer and the motivator could have you in over your head if it weren’t for… 

3. The realist – We all need a realist. They poke-holes in ideas, they as “so what,” and they ask why. The 
realist isn’t a de-motivator, because their thoughts are constructive. They want you to think big, but also 
think deeply. They’re the one to start to point out potential challenges, which is why of course, you 
need the… 

4. The “out of the box” problem solver – Today’s business challenges often need innovative solutions. 
You need someone in your circle who has the innovation of the implementer but can find solutions to 
your challenges in new ways. Along with the realist, you’ve got a power circle forming around you. 

5. The think BIGGER – Last but certainly not least is the “Think Bigger,” you may get this individual 
confused with the motivator, but, their role is to challenge you when you’re not challenging yourself. 
They’re asking questions you haven’t even thought of, and maybe take you out of your comfort zone. 
They’re the ones to start asking questions when you’re quiet, to remind you of the gift you have, and 
how to keep challenging yourself to do more. 

Lastly, you want everyone in your circle to be in a similar business as you, not identical, but similar. 
This way, they have a little more insight into where you’re heading and may have some trade knowledge 
that may inform your decision making. A significant factor is that there’s trust between everyone at the 
table, trust that you’ll always show up and bring your best, and trust that all ideas will be discussed 
constructively with a growth mindset. 

Who’s in your circle? Who do you think you are in the mix? 

~Peggy Murrah 

“A culture of accountability makes 

a good organization great and a 

great organization unstoppable.” 

~Henry Evans 



EVENT DATES (see flyers) 

October 3rd Walk for Life—Pregnancy Options 
Center 

 
 

 
 






