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Wednesdays with  

Warrenton Area Chamber of Commerce 

August 26, 2020 

WARRENTON AREA CHAMBER MISSION STATEMENT  
“To enhance the business climate and quality of life for the Warrenton area through programs that facilitate and 

stimulate economic and professional growth.” 

“Challenges are what make life interesting and  

overcoming them is what makes life meaningful.”  

– Joshua J. Marine 

FRIENDS OF THE CHAMBER 
CertainTeed 

www.certainteed.com 
 

Edward Jones, Glenda Buxton 

glenda.buxton@edwardjones.com 
  

Schraer Heating & Air Conditioning 

www.schraer@usmo.com 
 

Janet G. Bradshaw Financial Services 

janet@janetbradshawfinancial.com 

McRoberts Motors 

www.mcrobertsmotors.com 
 

Legacy Drugstores 

www.legacydrug.com 
 

Ratholland Towing & Automotive Services 

www.rathollandtowingandauto.com 
 

Farmers Insurance - Nick Skibinski 

www.agents.farmers.com/mo/warrenton/nick-skibinski 

UPCOMING CHAMBER EVENTS 

Wednesday, September 2nd Noon Chamber Board Meeting—Warren County R-III 

Friday, September 4th Noon Golf Tournament Committee Meeting—Imo’s 

Tuesday, September 8th Noon General Membership Meeting via Zoom 

THOSE WERE THE DAYS! 
 

Remember when we used to meet in 
person?  If you’ve forgotten, just look at this 
picture from our January meeting this year.  
Those were the days, weren’t they?  We are 
looking forward to the day when we can get 
together again and network face-to face!  Until 
then, we will continue our Zoom meetings in an 
effort to keep in touch with one another and 
give relevant information to our members. 

“When will I see 

again?” 

 
JBC TRANSPORT GROUP, LLC 

Michele Alberternst 

michele@jbctransportgroup.com 

636-456-3957 

http://www.warrentoncoc.com/


COMMUNICATING WITH STYLE 
 

It's easy for us to assume that other people do things the same way we do, but in many areas of life, 
including communication, people have very different styles. Understanding these differences can go a long 
way to assure that our communications are effective. While there are many systems for assessing 
communication/personality style that can assist in collaborative decision-making, I have found in more 
than a decade of consulting in organizations that knowing some basic style differences described in the 
Meyer- Briggs personality type assessment can be very useful. 

There is a wealth of information that can be gleaned from the formal personality test, but one 
dimension of the Meyers Briggs that I find especially helpful with group interaction is that of introversion/
extroversion. Extroverts tend to think by talking whereas introverts will rarely contribute something until 
they have thought through their ideas. 

One implication of this difference is to have all members of a group take a few minutes to write down 
their thoughts before discussing a topic. This reduces the disadvantage of introverts who need time to 
clarify their thinking and assures that the extroverts will reflect prior to putting their ideas out. When 
extroverts don't do this, and simply explore their ideas verbally, the others in the group may attribute more 
validity to what the extroverts are saying. The group is not necessarily aware that the extrovert is simply 
“thinking out loud” and may not have the experience and authority that their enthusiasm might suggest. 
Alternately, their communications can be dismissed as "not knowing what they are talking about" since the 
ideas expressed have not been thought through before sharing them. 

Conversely, because introverts, being more reserved about putting out their thoughts, don't do well 
competing for 'airspace' with their more verbal colleagues, they are often judged by extroverts as not being 
willing to contribute to the conversation. Simply put, one style of communicators tends to judge the other 
as talking too much and saying too little while the other is judging that some group members are just not 
willing to participate. 

In addition to taking time to organize thoughts, another viable solution is to encourage extroverts to use 
their desire to communicate by engaging in "process" oriented communications---those communications 
that help the group interaction--rather than simply talking about the content. This might take the form of 
asking specific members if they have any ideas (introverts won't just pipe up if they do), asking for 
comments on an idea that has been contributed, checking for consensus with the group or a number of 
other moves that encourage the communication of others. Just bringing the awareness of these individual 
differences and simple action steps can make a huge difference in facilitating effective communication 
within a group. 

~Dr. Connie Stomper 

“Asking an introvert to 

open up is as rude as 

asking an extrovert  

to shut up.” 



Deerfield’s on Main Schedule of Events 

August 27th – Pickin’ and Grinnin’ Jam Session 5pm – 
9pm 

August 28th – Music by Paul Schaffrin 7:00pm – 
10:00pm 

EVENT DATES (see flyers) 

October 3rd Walk for Life—Pregnancy Options 
Center 

 
 

 
 








