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Wednesdays with  

Warrenton Area Chamber of Commerce 

April 14, 2021 

“The most difficult thing is the decision to act, the rest is merely tenacity.“ 

~ Amelia Earhart 

 

Reel Ice Company 
Aaron Reel 

636-456-0967 

3500 S. Spoede Lane, Truesdale 

 

Better Health with Bridgette 
Bridgette Childress 

636-698-3780 

www.bridgeyourhealth.com 

The staff at Cornerstone Chiropractic received their new 
member plaque from Chamber President, Samantha 

Richardson. 

Pictured on left, Amy 
Lombardo of Amy Lombardo 
Insurance received her new 

member plaque from Chamber 
President, Samantha 

Richardson. 

Pictured on right, John 
Guenther of Country Financial 

received his new member 
plaque from Chamber 
President, Samantha 

Richardson. 

Pictured on right, Kelsey Cardenas of 
Cardenas Chiropractic received her new 

member plaque from Chamber 
President, Samantha Richardson. 

Pictured on left, Trish Happe of Happe 
Insurance received her new member 

plaque from Chamber President, 
Samantha Richardson. 

NEW MEMBERS! 

http://www.warrentoncoc.com/


Community Guide Now Online! 
The online version of the 2021 Warrenton Area Chamber of Commerce Community Guide/Chamber 

Directory is available now! Go to https://tinyurl.com/2x466bby to see this publication. The booklets will be 
printed and available soon. A special thank you to all of those members who supported this publication by 
placing ads. We appreciate all of our members and ask you to Think Local, Be Local and Buy Local!  

CALLING ALL BUSINESSES! 
 

The Warrenton Area Chamber of Commerce is partnering with the Warren County R-III School District to 
prepare our students for their futures.  We would like to offer any or all of the following to interested 
students and businesses: 

Ongoing internship at a business   

This internship would last a semester for two class periods Tuesday through Friday (approximately 
10:30 am – 1:00 pm.).   

The student would intern for a class grade and not for payment.   

The business would work with the teacher/coordinator to create the necessary criteria for their ideal 
intern.   

Students would be matched through an application process. 

Students would have to provide their own transportation from the school to the business. 

Real life business projects 

This would entail students taking on necessary projects for a business in their classroom. 

The business would submit their needs (i.e. website, marketing research, marketing materials, etc.) to 
the teacher/coordinator who would then assign the task to the students. 

The students would be graded based on their involvement in the assignment. 

Opportunity to shadow a business for the day 

The business would assign a staff member to host a student for the day, showing them the various 
aspects of that business. 

The teacher/coordinator would match the student and business based on their interests. 

If you are a business that is interested in any of these program offerings, please contact Jan Olearnick at 
warrentoncoc@socket.net or Dr. Gregg Klinginsmith at klinginsmithgt@warrencor3.k12.mo.us.   

FRIENDS OF THE CHAMBER 
CertainTeed 

www.certainteed.com  

 

Amy Lombardo Insurance - Amy Lombardo 

www.myuhcagent.com/Amy.lombardo 
 

Warrenton Office Furniture  - Patsy Barteau 

www.warrentonofficefurniture.com 

 

Town & County Garage, Inc. 

www.townandcountygarage.com 
 

Better Health with Bridgette 

www.bridgeyourhealth.com 

 

 

BUSINESS SPOTLIGHT OF THE MONTH 

Amy Lombardo—Amy Lombardo Insurance  

Hello.  My name is Amy Lombardo and I am a licensed Independent Insurance Agent 
specializing in the Medicare market.  My husband and I moved to Warrenton three years 
ago.  We have four amazing children and a gentle giant dog named Max. Being involved in 
the Warrenton community is very important to me and currently I volunteer with Meals on 
Wheels, Senior Food Boxes and NECAC.   

The Medicare maze can be quite confusing and frustrating.  My goal is to educate individuals 
on how Medicare works as well as what plans are available in their area and then help them find the best 
plan to meet their individual needs.  I would like to become the person that you turn to when you need help 
or have questions about your Medicare Insurance. Many times I am able to save my clients money and 
find them additional benefits and programs that enhance their lives at no additional cost.  I look forward to 
working with you and your family. 

mailto:warrentoncoc@socket.net
mailto:klinginsmithgt@warrencor3.k12.mo.us






WHAT GREAT LEADERS DO 

What does a leader look like? Think of two leaders, famous or not, whom you admire and respect. What 
do they do that is so different? What traits do they have that help them excel at a high level? Leadership is 
not a great mystery. Great leaders have specific traits in common. These traits can be learned and 
developed—by you! 

As a leader, you need to understand the specific traits that will help you achieve a high level of 
leadership success. Here are ten tips to help you identify what you as a leader must do. 

Look again at the two leaders you identified. Go through each one of the points listed below and notice 
how they do each one. 

1. Great leaders lead by example with an overriding guiding vision or purpose.  They possess an 
unquenchable passion for successfully implementing the vision of the company regardless of the 
disapproval of those individuals who fail to see the bigger picture. They don’t waste time worrying about 
day to day responsibilities or problems. Instead, they focus on where the organization needs to go. 

2. Great leaders know how to be themselves and are proud of who they are.  Because they are 
comfortable with who they are, they are able to do what they need to do and say what they need to say 
with conviction — and without caring about what anyone else thinks. 

3. Great leaders have the ability to inspire confidence in others.  They can clearly and concisely 
communicate their message to motivate those around them to greater heights of achievement. People 
will do more for leaders they respect than they would do for anyone else. 

4. Great leaders are never self-serving.  Unlike the star employee, they aren’t focused on proving 
themselves but are focused unconditionally (and not selfishly) on what is best for the organization. They 
put their vision for the company above their own interests. 

5. Great leaders rarely question themselves.  Instead, they listen to their inner voice and trust it 
completely, allowing it to be their guide with each step they take, even as they move in directions that 
no one has gone before. To be a great leader, you must believe in this voice and trust that it will always 
be there to guide you. 

6. Great leaders know when to take advice.  They value support from others and bring others into their 
circle who can provide the counsel they need. They realize how large their tasks are and find the 
resources and people they need to generate support, which is vital for success. You can develop your 
top talent by providing them with coaches and mentors, so that they have support when they need it. 

7. Great leaders possess the foresight to move ahead, even in the most questionable times.  They 
take risks and realize the importance of moving forward—daring themselves and others to venture out 
in new directions. They realize this is part of their responsibility and not something they can turn their 
backs on. Once they realize the vision, they rise up to the occasion and take the necessary risks 
required for implementation. 

8. Great leaders love what they do and communicate their passion to others.  They exude a 
passionate energy that rubs off on others around them. They have a light, effortless, and clear persona 
that is projected to everyone they meet because they are so in tune with their work. Others feel this and 
want to be a part of the vision that the leader is bringing forward. 

9. Great leaders learn to lead by following.  They trust those who are in authority above them and are 
loyal to them. They are inspired by the vision that is being passed on to them and may even notice 
themselves liking and wanting to be more like their leaders and managers. 

10. Great leaders never quit.  They embrace and overcome any obstacles, personal or otherwise, that 
stand in their way. Thus, they need to do the necessary work on themselves to prevent anything from 
holding them and eliminate habits that are keeping from being the best leader possible. 

Mastering these skills will help you develop your talent as leaders in turn, setting a strong example for 
them to follow. 

~ Joel Garfinkle 



EVENT DATES (see flyers) 

April 16 Boots & Bling—Turning Point 
April 22 Mammography Van—Warren County Health Department 
April 25 Sundae Funday—Cornerstone Chiropractic 
April 26 Golf Tournament—Project Graduation 
April 27 Open House—Pregnancy Options Center 
April 29 Talent Show (first round) - Deerfield’s on Main 
May 27 Torch Run—Special Olympics 

 

Deerfield’s on Main Schedule of Events 

April 16th – Music by Steve Jones 6:30pm – 10:00pm  

April 17th – Music by Cliff Notes Band 6:30pm – 
10:00pm  

April 23rd – Music by Calvert & Williams 6:30pm – 
10:00pm  

April 24th – Music by Mickey Hollis 6:30pm – 9:30pm  

April 29th – Deerfield’s Voice Talent Show 6:30pm – 
9:30pm  

April 30th – Music by Mark Gordon and George 
Whitlow 6:30pm – 9:30pm  

May 1st – Music by Schaffrin Clan 6:30pm – 10:00pm  









Pregnancy Options Center  

Open House April 27 
April marks the 3-year anniversary of the Pregnancy 
Options Center of Warren County opening its doors 
to the public.  We would like to thank all who have 
attended or participated in our fundraising events. 

You are vital to the success of this ministry and we 
continue to thank God daily for each of you. 

In honor of this special occasion we would like to 
extend an invitation for you to come and spend some 
time with us at the center.  Come and see what we 
do. 

Our doors will be open the hours of 9:00 AM to 4:30 
PM.  Please stop by and say hello.  You can take a 
tour of the center, visit with the staff and volunteers, 
and of course there will be some delicious snacks.   

We look forward to meeting you and thanking God for 
you and your concern for the born and unborn 
children in our community. 


